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Complete each section and return by email to: info@hopekitchen.org.uk 
or by post to: Catriona Petit, Hope Kitchen, 2-4 Soroba Road, Oban PA34 4HU 
Deadline: Thursday 16th July 10am
Personal Details
	Full Name 
	

	Address
	

	Postcode
	

	Phone / Mobile 
	

	Email
	

	Where did you hear about the role? 
	

	Do you need a work permit to work in the UK?
	 ☐Yes  ☐ No

	Do you hold a clean UK driving licence?
	☐ Yes   ☐ No



Education & Qualifications
	Secondary Education: School
	From
	To
	Qualifications gained stating subjects, grades and dates

	
	
	
	







	Higher Education: University/College
	From
	To
	Full or part-time
	Qualifications 
(Include dates awarded)

	

	
	
	
	

	
	
	
	
	



Other Courses & Qualifications (Start with your most recent qualification)
	Training College/Institution
	From
	To
	Full or Part-time
	Qualifications
(Include dates awarded)

	

	
	
	
	

	

	
	
	
	

	

	
	
	
	



Employment
Please give details of all previous employment starting with your present (or most recent) employer. Do include significant volunteering placements/unpaid work, and any employment breaks too. 

	Dates From/To
	Employer’s Name, Address
	Job Title and main duties & Responsibilities
	Reason for Leaving

	


	
	
	

	

	
	
	

	

	
	
	

	

	
	
	

	
	
	
	


 
	Notice Period Required:
	

	Attendance - Please give details of your absence record over the last 12 months.
	



References 
Please provide details of two people we may contact for references if you are offered the role. At least one referee should be your current or most recent employer. Please note that, when contacting referees, we will ask for information about your attendance and health record over the past 12 months.
	Name
	
	

	Position
	
	

	Tel No
	
	

	Email address
	
	

	Address



	


	









Statement in support of your application 
This should provide further information you may feel relevant to your application, including strengths, skills and qualities you feel you could bring to this post and your main achievements to date. Please refer to the Job Description and Person Specification. 
	(Up to 750 words).

























Equality Act 2010
Hope Kitchen is committed to equality of opportunity and welcomes applications from disabled people. Under the Equality Act 2010, we will make reasonable adjustments for candidates who need them during the recruitment process.
Please tell us about any reasonable adjustments you may need for the workplace, work duties or the interview:
	






Equal Opportunities  
Hope Kitchen is committed to equality of opportunity and an inclusive recruitment process. We welcome applications from all suitably qualified candidates and will not discriminate on the basis of any protected characteristic under the Equality Act 2010.
Selection for interview and appointment will be based on skills, experience, knowledge, and ability to meet the requirements of the role.

Rehabilitation of Offenders Act 1974 
This post is exempt from the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended).
This means that applicants are required to disclose all convictions, cautions, reprimands and final warnings, including those that would otherwise be considered “spent”, unless they are protected under the DBS filtering rules.
If you are shortlisted for interview, you will be asked to complete a criminal record declaration form. Any information disclosed will be treated in strict confidence and considered only in relation to the requirements of the role. Appointment to this post will be subject to a satisfactory Disclosure and Barring Service (DBS) check.

Data Protection and Declaration
I confirm that the information provided in this application is true and complete to the best of my knowledge. I understand that false or misleading information may result in my application being withdrawn or, if appointed, disciplinary action or dismissal.
Hope Kitchen will process the personal information provided in this application for recruitment and selection purposes, in accordance with the UK GDPR and the Data Protection Act 2018. Information will be held securely, shared only with those involved in recruitment or where required by law, and retained only for as long as necessary. 
If appointed, relevant information from this application may become part of my employment record. I understand that I have rights in relation to my personal information, including the right to access and correct my data.
	Signed:


	Date:
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